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1. Purpose and Scope 

The purpose of these guidelines is to outline the minimum criteria for accreditation of a special skills 
placement Category ‘A’ for Trauma. 

2. Abbreviation 

FTE Full-time equivalent 

HDU High Dependency Unit 

ICU Intensive Care Unit 

ITA In-Training Assessment 

LDP Learning Development Plan 

SSP Special Skills Placement 

3. Supervisor 

The primary supervisor should be a clinician with recognised expertise and minimum three (3) years post 
Fellowship experience in Trauma and Trauma systems. This person will have an appointment to the facility’s 
Trauma Unit.  

4. Placement Structure 

The placement may be undertaken up to the maximum training time equivalent to six (6) months at 1.0 FTE. 
(Please note the minimum term length is three (3) months at 1.0 FTE or equivalent, as per Regulation G.)   

It should be recognised that differing placement lengths may determine differing learning objectives and 
duties. 

5. Demographics 

Hospitals seeking to provide special skills training in trauma must be a designated level 1 or 2 major trauma 
service within their health jurisdiction and have an established Trauma Unit in operation. 

The trauma service should provide specialist care and advice for a broad range of trauma conditions with 
a wide range of acuity, from simple to complex trauma cases requiring critical care and specialised 
management.   

6. Learning Objectives 

Learning objectives should be established to ensure that the trainee gains a broad and competent 
knowledge in the initial reception, assessment, emergency and continuing management of common and 
major trauma cases.   

Strategies to achieve the learning objectives should be clearly defined.  Other than specific clinical work, 
these might also include undertaking workshops, mandatory reading lists, attendance at education sessions 
etc.  



4 
 Australasian College for Emergency Medicine  Special Skills Placement - Trauma 
December 2023 AV86 V7.2  

Trauma learning objectives will include, but are not limited to, developing knowledge and skills in the 
following: 

 Prioritisation and coordination of the resuscitation and management of the multiple injured patient 

 Trauma team leadership 

 Prioritisation, choice and interpretation of medical imaging in trauma 

 Operative, interventional radiology and non-operative management of common and major trauma 
cases 

 Ongoing care of the trauma patient in the ICU / HDU / ward environment, including tertiary surveys 

 Trauma care systems – pre-hospital and within the hospital 

 Trauma audit 

 Trauma education. 

7. Activities/Duties 

7.1 In General 

The activities/duties that a trainee undertakes within a Trauma placement must reconcile with the set 
learning objectives for the placement.  For each learning objective, there should be documented 
activities/duties being undertaken in order for the trainee to achieve the objective. 

The trainee will be appointed to a position within the Trauma Unit that operates within the hospital. 

7.2 Specifically 

The trainee should be involved in the direct clinical management of trauma cases through the activities of 
the trauma service. This should extend from the emergency department to the operating theatre or 
interventional radiology suite, ICU / HDU, general ward and rehabilitation/outpatient follow-up where 
applicable to the level of expertise of the registrar. 

The trainee should be involved, at least in a limited way, in the on-call aspects of the trauma service.  

The trainee will be involved in clinical review meetings, morbidity/mortality reviews, education programs, 
or other relevant clinical support activities conducted by the trauma service. 

The trainee will undertake a trauma-related research project or audit that will ideally be completed within 
the time frame of the placement. 

8. Supervision and Assessment 

8.1 In General 

Regular formal contact with the placement supervisor is required throughout the placement (e.g. weekly 
meetings). 

For each activity/duty being undertaken to achieve a certain learning objective, it should be clear how it 
will be assessed that the trainee has successfully met the objective during the placement. 
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8.2 Specifically 

Access to a clinician suitably experienced in trauma should be available at all times to provide supervision 
for the trainee in all their activities and duties.  The direct supervision of the trainee as they undertake 
clinical assessment and management, or bedside consultation is highly desirable during usual working 
hours.  Mechanisms should be in place for the supervisor to review and discuss cases managed or consulted 
on by the trainee in the absence of direct supervision.   

8.3 Education/Learning Portfolio 

The trainee is highly recommended to maintain an Education/Learning Portfolio in which all learning 
outcomes are documented in the ACEM Learning and Development Plan.  

The trainee should describe the activities they will perform to achieve the learning outcomes during their 
placement.  These activities should include a logbook of patients encountered.  In addition, the following 
should be included in the LDP:  

 a list of educational sessions delivered and/or attended 

 a list of supervisor meetings  

 any other related activities  

 a copy of any research or project(s) performed. 

The Portfolio has the following functions:  

 It provides trainees with a personal record of the education and training experiences that 
contribute to the requirements for satisfactory completion of the placement.  

 Supervisors will use it to monitor the trainee’s experience to ensure it is appropriate for their level 
of training, and to aid them in providing an informed completion of the trainee’s ITA.  

 The accreditation inspection team may use the information to determine if the SSP meets 
accreditation guidelines for ongoing accreditations.   

 The learning portfolio can be completed using the Learning Development Plan available in the 
training portal. Alternatively, a trainee can upload their own document when the ITA is submitted.  

At the end of the placement, the primary supervisor must sign off that the trainee’s LDP has been reviewed 
and displayed sufficient evidence that all learning objectives have been attained, as evidence for successful 
completion of the placement. 

8.4 In-Training Assessment 

An in-training assessment must be completed every three months. 
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