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A sustainable workforce is one in which 
emergency doctors are able to maximise their 

health, professional satisfaction and career 
longevity, thereby optimising their ability to meet 

the emergency medical care needs 
of the Australian and New Zealand populations.
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What is the lifespan of an Emergency Physician? 



Audience Live Poll

What age do you intend to retire from clinical practice in 
Emergency Medicine?

For the purpose of career sustainability or maintaining 
your wellbeing, have you already or do you intend to 

reduce your working hours in the next 5-10 years? 

@WRAPEMtweet
#ACEM19



What does career sustainability 

mean to you? 

@WRAPEMtweet
#ACEM19



SUSTAINABLE 
ROSTERS





QLD FACEMs - Evening Shifts



QLD FACEMs - On Call Shifts



QLD FACEMs - Weekend Shifts



QLD FACEMs - Night Shifts



What are some of the challenges of creating 
sustainable rosters in emergency departments? 

@WRAPEMtweet
#ACEM19



Audience Live Poll

What is more important to you with respect to 
rosters – equity, flexibility, sustainability, 

transparency, access to leave at preferred times, 
fatigue considerations?

@WRAPEMtweet



How can we create rosters at a department level 
that reflect best rostering practices when most 

EDs are understaffed? 

@WRAPEMtweet
#ACEM19



What is the impact of shift work 

over the course of a career? 

@WRAPEMtweet
#ACEM19



Should there be bespoke rostering

for all special groups? 

@WRAPEMtweet
#ACEM19



Flexible Careers in 
Emergency Medicine





@WRAPEMtweet
#ACEM19



Audience Live Poll

If you could take a break from Emergency 
Medicine by working in another role, what 

would that be?

@WRAPEMtweet



What career options are there for FACEMs 
wanting to decrease their pace of work?

@WRAPEMtweet
#ACEM19



What impact does working in a non-clinical role 
have on your wellbeing?

@WRAPEMtweet
#ACEM19



What are some other flexible 

career options for Emergency Physicians?

@WRAPEMtweet
#ACEM19



What supports do you think should be offered 
to staff who are returning to clinical work 

from prolonged leave? 

@WRAPEMtweet
#ACEM19



How do you maintain your skills when you are 
doing fewer clinical shifts?

@WRAPEMtweet
#ACEM19



How do we approach this from a departmental 
and organizational perspective to ensure people 

maintain their clinical skills?

@WRAPEMtweet
#ACEM19





Shouldn’t we be able to do 

this career full time?

@WRAPEMtweet
#ACEM19



Are there any great initiatives you have seen 

to manage the intensity of ED work?   

@WRAPEMtweet
#ACEM19





Slides and Audience poll results available at

www.zeetings.com/wrapem

Continue the conversation on Twitter  

@WRAPEMtweet @rulesrule1
@bethany_boulton @almarkwell

http://www.zeetings.com/wrapem

